EMPLOYER BENEFITS

Small and large employers rely on a healthy workforce to keep
their businesses running. To recruit and retain staff, family-
friendly employer policies and benefits have become essential
infrastructure to both employees and a company’s bottom line.

Employers who invest in child care benefits see:
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Consider implementing the following:

Workplace culture policies and programs: including flexible schedulin%, parental
leave, phased return-to-work, job sharing, and employee resource groups for parents

Onsite facility improvements: including nursing/pumping rooms, onsite child
care, and back-up care options

Financial benefits: including tuition support and dependent care assistance plans (DCAPs)

Community Eartnerships: including local child care program priority waitlists,
trishare cost-sharing, and corporate sponsorship/involvement with local early care and
education coalitions
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